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The No Surprise Billing 
Rules to implement 
the No Surprises 
Act took effect Jan. 
1, 2022. The IMA is 
pleased to host the 
the Idaho Department 
of Insurance’s 
(DOI) webinar 
Implementation of the 
No Surprises Act to 
help practices ensure 
compliance. 
 
Regsiter here: 
bit.ly/DOIwebinar

The No Surprises Act 
is intended to protect 
consumers from 
surprise bills and has 
new requirements for 
payers and providers. 
The IMA highly 
encourages physicians  
to participate in this 
webinar to learn more 
and ask questions about 
implementation. 

The IMA has gathered 
several other resources 
to help providers 
comply with these rules 
including resources 
from the AMA and 
Holland and Hart Law. 
View these resources at 
idmed.org. 
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The Idaho Medical Association welcomes new
members
A warm welcome to these physicians who have recently joined the IMA:

Adam Bowman, MD, Emergency Medicine, Twin Falls, ID
Michael Gilchrist, MD, Family Medicine, Boise, ID
Jonathan Hanowell, MD, Emergency Medicine, Twin Falls, ID
R. Scott Holliday, DO, Emergency Medicine, Twin Falls, ID
Jayson Johnson, MD, Hand Surgery (Plastic Surgery), Boise, ID
Matthew Larsen, MD, Emergency Medicine, Twin Falls, ID
David Laxson, MD, Cardiovascular Disease, Ketchum, ID
Faryab Lohrasbi, MD, Urology, Twin Falls, ID
Tenessa MacKenzie, MD, Family Medicine, Boise, ID
Derek McDowell, DO, Internal Medicine, Twin Falls, ID
Paige Moore, MD, Family Medicine, Boise, ID
Tyson Nielsen, MD, Otolaryngology, Boise, ID
Christopher Rhead, MD, Emergency Medicine, Twin Falls, ID
Ryan Roberts, DO, Emergency Medicine, Twin Falls, ID
Bethany Sappington, MD, Surgery, General, Twin Falls, ID
Peter Shashy, MD, Urology, Twin Falls, ID
Rodney Story, MD, Pulmonary Diseases, Moscow, ID
Anjali Tate, MD, Obstetrics and Gynecology, Driggs, ID
Nathan Vanhoff, DO, Emergency Medicine, Idaho Falls, ID
Robert Wechsler, MD, Neurology, Boise, ID

Challenges & Changes: Inpatient & Outpatient E/M Rules - 2021 vs. 1995/ 1997

Wednesday, Feb. 16, 2022, 12:15 – 1:15 pm (MST) 

Register today to join IMA Reimbursement Consultant Jana Weis, Gill Compliance Solutions on 
Feb. 16, 2022. Don’t miss this valuable and informative webinar! This webinar will be presented 
via Zoom, dial-in instructions as well as any presentation materials will be emailed to you the 
day before the webinar. A registration form is available at idmed.org. Questions? Contact the 
IMA at 208-344-7888 or rebecca@idmed.org

Go paperless! Subscribe to IMA e-newsletters 
 
Would you like to receive your IMAges newsletter via email? Subscribe to e-newsletters by 
sending your email address to membership@idmed.org and indicate that you would like to 
switch to papeless newsletters. This will also allow you to receive the IMA’s Wire newsletter via 
email at the begining of each month. 

IMA Education Webinar Series
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Insurance
by physicians,
for physicians.™

miec.com | 800.227.4527

As a reciprocal exchange, MIEC is entirely 
owned by the policyholders we protect.  
With no external shareholders to satisfy, 
this ownership model allows us to return 
profits to whom they rightfully belong— 
MIEC policyholders. We do not inflate our 
surplus or tie up profits in nonguaranteed 
deferred retirement plans, we give it back.  
Over the last 45 years we have put more 
than $446 million back in the pockets of 
our policyholders. To learn more about 
the benefits of being an MIEC policyholder, 
or to apply, visit miec.com or call 
800.227.4527.

Does it matter
who owns my
malpractice
insurance
company?

Yes.

Get a
quote
today.
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AMA webinar: Payor contracting 101 for private 
practice physicians
Practicing physicians encounter a wide variety of contracts for payment for their services. The 
American Medical Association (AMA) held a virtual mini-bootcamp on Dec. 1, 2021, covering 
both introductory and advanced contracting topics important for physicians to know. The 
introductory portion of that event recording, “Payor Contracting 101,” is now available, and covers 
basic contract provisions, the legal rules governing contracts, commonly negotiated provisions, 
common disputes, and innovative/non-traditional opportunities. To accompany the webinar, 
the AMA has also published a payor contracting toolkit, which provides an overview of payors 
and outlines common insurance products and reimbursement structures. The recording of the 
advanced contracting portion of the bootcamp, “Payor Contracting 201,” will follow via email 
release and will be available online in early February! 

View the webinars and toolkit here: bit.ly/AMApayorcontracting

Anti-public health bills begin to surface in 
legislative committees 
With the deadline to introduce new bills approaching, legislators have been busy printing bills 
related to COVID-19 and related public health measures. In the House State Affairs Committee, 
Rep. Karey Hanks (R-St. Anthony) introduced HB 514 which would prohibit government entities, 
public schools and colleges from requiring masks, face shields, or other face coverings for the 
purpose of preventing or slowing the spread of a contagious of infectious disease. Though this bill 
would exempt hospitals and health care facilities, this legislation has drawn opposition from IMA 
and the Idaho Association of Commerce and Industry (IACI). Not only does this bill pose a threat to 
public health, businesses are also concerned it could contribute to COVID-19 outbreaks that could 
shut down schools and create childcare issues for their employees. HB 514 passed the House 
State Affairs Committee and awaits consideration by the full House. 
  
The IMA Public Health Committee just released a new White Paper on the effectiveness 
of mask wearing to protect against infection and spread of COVID-19. Read it here: bit.ly/
IMAMaskEffectiveness 
  
Additional legislation has been proposed regarding COVID-19 that would: allow workers’ 
compensation claims for injury resulting from required vaccines; allow religious exemptions from 
vaccines without verification from the employee; and restrict employers’ ability to inquire about 
the vaccination status of their employees. More COVID-19-related legislation that did not advance 
in the November session is expected to be considered in the coming weeks. The IMA lobby team is 
vigilantly tracking these proposals.



Idaho Perinatal Quality 
Collaborative funding 
opportunity
The Idaho Department of Health and Welfare’s 
Maternal and Child Health Program is accepting 
applications for the Idaho Perinatal Quality 
Collaborative Implementation Project. The purpose 
of this funding opportunity is to establish a state-
wide Perinatal Quality Collaborative that aims to 
decrease mortality and morbidity for mothers and 
babies by achieving system-level change.
Applications are due March 31, 2022.

Idaho’s Maternal and Child Health program 
welcomes applications from organizations who are 
committed to innovatively addressing perinatal 
care, have the expertise to manage large quality 
improvement projects, and are able to convene 
a multidisciplinary collaborative with a variety of 
stakeholders from across the State of Idaho. 

This will be an ongoing project for the awarded 
organization, with the opportunity to renew 
annually.

• Year 1: Approximately $50,000.00 will be available 
with funding beginning July 1, 2022 and ending June 
30, 2023.
• Year 2: Approximately $100,000.00 will be 
available with funding beginning July 1, 2023 and 
ending June 30, 2024.
• Renewal and funding for subsequent years will 
be based on project progression and funding 
availability.
 
Please view the subgrant solicitation for more 
detailed information including application 
requirements, funding opportunity activities, 
and administrative information. A copy of the 
subgrant solicitation is available at: https://
healthandwelfare.idaho.gov/health-wellness/
womens-health-pregnancy/idaho-maternal-
and-child-health.  

For more information please contact the Women 
and Infant Health Program Manager, Jennifer 
Liposchak, at Jennifer.Liposchak@dhw.idaho.
gov. An informational call will be held on Tuesday, 
March 1, 2022 at 1:00 p.m. MT. Registration for this 
call is required. To register, please send an email 
with the Subject: PQC Info Call to IdahoMCH@
dhw.idaho.gov by Friday, February 25, 2022, at 
5:00 p.m. MT. Please include any questions or 
items to be addressed during the call.

WE BELIEVE it’s not just business as usual.

At Idaho Central Credit Union, we 

understand how healthcare professionals 

work, especially when it comes to 

user-friendly online banking. You can 

rely on us to be your business banking 

experts. At Idaho Central Credit Union, 

you’re a partner.

Welcome to Business Unusual. We’re here to help you 

plan your future, manage your cash flow, and grow your 

business with a full suite of business services, including:

• Business Checking, Loans, and Cash 
   Management Services

• Online Banking and Business Bill Pay

• Commercial Real Estate and more

Visit iccu.com for more information.
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Threats, intimidation against doctors and health 
workers must end
The American Medical Association (AMA) has advocated against the culture of violence in America, 
including domestic violence, gun violence, racism, police brutality, and xenophobia—and violence 
against physicians and health professionals is no exception. While not a new occurrence, the 
reported uptick in intimidation, threats and attacks toward people in the medical field has been 
on the rise for at least the last decade—and has become even more of an alarming phenomenon 
since the beginning of the COVID-19 pandemic.

The recent neo-Nazi protest against leading anti-racist physicians at a Boston-area hospital is yet 
another sad chapter in the long history of threats and intimidation of health care workers for 
simply carrying out the duties of our profession.

The AMA and IMA are deeply concerned about this threatening behavior and how it has 
contributed to an increasingly hostile working environment across medicine, particularly for those 
on the front lines of our nation’s response to COVID-19.

Research confirms what our personal experiences have long told us. The World Health 
Organization (WHO) estimates that as many as 38% of those in our field suffer physical violence 
at some point in their careers, and many more are threatened with verbal aggression. Here in 
the U.S., injuries caused by violent attacks against medical professionals grew by 67% from 2011 
to 2018—with health care workers five times more likely to experience workplace violence than 
workers in all other industries, according to figures from the U.S. Bureau of Labor Statistics.

Yet another global study from 2020 found that health professionals were roughly 50% more 
likely than other community members to have been harassed, bullied or hurt as a result of the 
COVID-19 pandemic.

Racially motivated violence on rise

Even more disturbingly, though racially and ethnically motivated violence is not new, reports of 
verbal and physical abuse by white supremacists attacking the personal characteristics of health 
care professionals from historically and racially marginalized groups represents a deeper layer of 
racism.

Early in the pandemic, the AMA warned that xenophobic language around the SARS-CoV-2 
threatened to further fuel discrimination and hate crimes specifically against Asian Americans, 
which were already a significant concern due to long-standing interpersonal and structural racism.

But as researchers have pointed out, while general workplace violence across health care is 
well-documented, such incidents rooted in racism like the one recently in Boston are too often 
decontextualized and classified as “disruptive” rather than racial violence. This, the authors (PDF) 
tell us, “represents a violent avoidance, silence, and complicity to the insidious nature of white 
supremacy, which is deeply embedded in the structure and culture of medical institutions.”



Medical Practice Opportunities
Family Physician Provider Opportunity with Primary Health Medical Group

Established primary care group in Boise, Idaho is seeking a board certified/eligible family 
physician to work in APPOINTMENT-BASED FAMILY PRACTICE clinics in Boise, Meridian, 
Nampa, Kuna or Caldwell, Idaho.

SIGNING BONUS MAY BE AVAILABLE 
OPPORTUNITY FOR PARTNERSHIP MAY BE AVAILABLE

Call for this appointment based position is 1:30 and is only phone calls.  Hospitalist coverage is 
provided. We have a nurse triage service that handles most of our patient calls.

Boise/Caldwell offers a complete complement of sub-specialties for physician support and 
a very competitive compensation package. For more information, contact Becky Nelson at 
becky.nelson@primaryhealth.com.

To place a Medical Practice Opportunities Classified Advertisement, 
please contact: Amika Empey, Director of Communications at 

208-344-7888 or by email amika@idmed.org.
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Pediatrician Provider Opportunity with Valor Health  

Valor Health in Emmett, Idaho is looking for a board-certified pediatrician. Position involves 
management and care of children with complex medical needs, as well as being a consultant 
and pediatric resource for the organization’s family physicians.  

Position includes a faculty role teaching and mentoring pediatric and family medicine 
residents from the Pediatric Residency of Idaho and Family Medicine Residency of Idaho.  

Full-time position in a PCMH certified clinic with a Rural Health Clinic designation. Call not 
required. Inpatient pediatric hospital care is optional but performed at FMRI facilities. 

Excellent compensation package.  

For details: https://recruiting.paylocity.com/Recruiting/Jobs/Details/890044

Winding Creek Medical Arts 

Considering an independent Internal Medicine practice? With support from Independent 
Doctor of Idaho’s recruitment program, a signing bonus, guaranteed salary for the first year 
and operating line will have you on your way to full autonomy. The practice is thriving. The 
facility is 3200 sq. ft. and fully furnished and equipped. Purchase or leasing options available. 
Contact the owner at mluquemd.com for additional information. It is the perfect opportunity 
to transition from a hospital based practice or for those moving to the area or expanding.



February 16, 2022 
IMA Education Webinar: 

Challenges and Changes: Inpatient & Outpatient E/M Rules - 2021 vs. 
1995/1997. Gill Compliance Solutions, Jana Weis (1 CEU)

12:15 – 1:30 pm (MT)

Additional information and registration forms for webinars 
are available at www.idmed.org
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Idaho Medical Association
Unifying and advocating for 
Idaho physicians

Telephone contact: 208-344-7888  

E-mail contact: amika@idmed.org 
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February 23, 2022 
DOI Webinar: Implementation of the No Surprises Act

12:00 – 1:00 pm (MT)
The IMA is pleased to host the the Idaho Department of Insurance’s (DOI) webinar 

Implementation of the No Surprises Act to help practices ensure compliance
 Regsiter here: bit.ly/DOIwebinar


